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Oa Jam II, llM, tto CawittM iatarvi«N4 fraah Heaney 
Bocratary-Traanuror •( Qtural Jhauffoaro, Taaaatara aa4 Ha I para laaal 
fctaa 9a. 100. At tka pooooat ttaa Uoaal Ottioo 130 la drop-dalIvorlag 
a opoeial a r aa 4 kaaad by tka Qaar Baking Caapaay # or I. 1. Oodfroy k 
Naa, Oraaary Vheiaaaiant far tka I.O.A. Atoroa. Tkla bra ad la being 
delivered ta appreeiaotoly 109 Batkliara la taa Bllvaukee araa. Tka 
kaaad la aaa be leg delivered by Loaal Ualea 200 at aa hoarly rata af 
gl.10 far aa 1 kaar aara day altk tijaa aad aaa-kalf for Saturday work. 
A aia-day aaah aaah la guaraataad taa freight Orivore delivering tbla 


la daltraring tka braad ta tka X.6.A. gtoroe, tka Dolver 
aaraly drape a koa af braad. Oaaally tka 3taraa ara opaa but tkara 
la aa diaplay, aa aall baek, aad ao raturao. according ta Brothar 
Baaaoy, it la tka alala af aaaratary tlaar Jehaaoa of Bakary Salaa 
Ba&aara Lacal Baloe Ha. 214 tkat tba Caaar B«klag Company triad to got 
Loaal Baiaa 244 ta koal tkla braad bat tka Oaar Baklag Caapaay vontad 
a apaaial dval aad ooold aat taka tka ragalar vhaleeale coatract. Tka 
tear Bak&og Oaapany kaa kaaa aotiraly a aoaaa-ta-aouao aervlee bakary. 

Loaal Baiaa Ba. 100 la aoa doliverlag braad for A k P aad 
Batloaal Taa fltaoaa taaaa akalaa baba tkalr own broad aad dalIvor by 
mined aad atraigkt loada at aa boorly rota of |2.20. Tbla kaa boon 
■oiag oa far aboot toaaty yoara aador tka jurledlotloa of Loaal Onion 

MB. 


grogao raoaatly eoqalred tka Araabo Stora ckaia to Bllvaukaa. 
Krogor brand la bobad la lta own bakary la Bad1aoai la broaght la by 
toaaapooti tkaa aoparatad aad dallrorod la aired loada by Krogor truebo 
aadar contract to Laoal Baloa MO. 

At tka praaoat tiaa Local Daloo 200 kaa aboat 9.040 ooobara 
aad Loaal Oaloa J4d kaa a boat 1900 aambora. 

la addltloa to tka apodal oroad bakad by tka tear Baking 
Caapaay far I O.A., tka Ooair B.hlag Company bafcaa lta ova broad for 
rotail (kaaao-to-boaaa aala) vkieh dalIvorlea ara aada by tka Bakary 
Baiaa teivaro Local Daioo 244. 

Tka Batloaal Too Itovaa kava a apocial contract with Local 
Baloa Ba. BOO at a rata of |2.22 par hour with a gaarantoa of a 
aialjaaa af d-koara ao Aetarday at tiaa aad oeo-holf. 

Bvotkar Baaaay otatoo tkat tka dr op-do Hr ary of braad to tka 
I.O.A. 2taoao lavaIraa tbreo dr1vara aad ko aould lava ao objection to 
giviag ap tkla cork to Local Boioo Bo.244. Boaerar, ko fcalc tka 
oootract rataa far braad baailad aoa la of fact by Local Baloa 200 
okoold he tahaa oa by Local Uolaa 244. 
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la «441tlM tt tha (or«|*ii|, Uetl Ualoa 100 aow drop-dallvtrt bri&4 
far Uhl teathrn aka oporata bIm aupsrsarhsta la tha MlIranhaa araa 
a ad aka Baka tkalr aaa braa4. 

Tha balk of tha aatlaaal brand braa4o ara dallvarad la tha 
Bllsaukss araa by bakary lalaa Dr1vara Local Oklon >44 an a salary 
ilsaLsa baa la. Borolkar ftaaaay atatad that tkara la aa 

aal dlapata bataaaa Lacal Ualoa SOO aad Laaai Ualaa 344 
Brataar Johnson'a atatsssuta baar tala out. 


Ga Jiu« 13, 1434, tka Oswalttoo lntorrlovad Clavr Jakaaao, 
Basratary-Trassurar af tka kakary Solaa Drlrara Lacal Bnloa >44. 
Iratkar Jakaaao atatad tkat I.O.A. had abaat >14 atoraa la tka 
■llouahso araa and tkat at tka praaaat tlaa I.O.A. aaa drap-dalloariag 
a apaelal laaf af kraad ta abaat 105 a—bar atoraa. Brothsr Johnson 
atatad tkat tka Oautr Baking Coapaay ratall drlrar aslasasn araraga 
akaat $100.00 par aaak far a 4-day «ask aad tka vkalaaala drlrara 
af Lacal Balaa >44 araraga $1>0.00 par aaak vlth aoaa gattlag aa aack 
aa $1>0.00 par aaak. Tka work day la iron >i00 A.H. to >i00 F.l. 

(aaa aapy af lacal anloa >44 eantraot.) Brathar Johnasa atatad tkat 
aadar tka I.O.A. arraagasaat tka drlrar aorklag under tha jarladletloa 
af Lacal Baloa >00 drapa tha kraad altkar octalda tka atora or at tha 
rack. 


It la aadaratood tkat tho I.O.A. 3taraa aand tkalr caacha 
ta A. >. Gsdirsy k Sana Coapaay aad tkat eoapany la blllad far tha 
kraad by taa kakary. locsrdlng ta a aaraay aada by Brotkar Johnson, 
with tka aacaptlaa af alx laalda dallrarlaa, all af tka I.O.A. ttaraa 
drap-dallrsrlos kara boss dark stops aslag oca aaal-trallar aad faar 
straight Jobs. Tka prlaa la pat aa tka brand at tha bakary. la 
additloa ta kraad, anas ara balag drsp-dsllrsrsd, aaa It ta aadaratoad 
tkat I.O.A. lataada ta ga lata dsllrsrlag dough) ato by tka aaaa asthsds. 

Vltk tka aacaptlaa af apaelal atapa ta eartaia atalo kraad 
atoraa af Oaar Baklag Caapaay, Bakary balsa Drlrara Lacal Balaa 34* 
has aa ooatraat prsrlslotn for broad dallrarlaa an an hourly hasla. 

Brotkar Jshnasa rlsrod Oaar Baking Caapaay'a arraagaaaat 
with I.O.A. aa a aara ta craak tka rholssala aarkat, aad rapartad tkat 
tka Oaar Baklag Caapaay is blddlag an kraad far >tata laatitutlsaa, rla 
traaaport dallrary. 

Brotkar Johnson rapartod tkat tka Oaar Baking Eoapany la aot 

a aaaaar of tka Ankara * Caaacll, rkoaa oaabara ara partarbad by tka 
Oaar Baklag Caapaay daralopaant aad aaklag kor they can bay csaalaslsa 
acaloa If Oaar Baklag Caapaay la allarad transport dallrary. Brotkar 
Jakaaoa atatad that If l.G.A. ballt ar bought a bakary that ho would 
ulals tka work, but ka atatad tkat ka haa ao hourly rata csrarlag such 

Or. Jaaaa Oadfroy, ProsIdast af I. A. Oadlray k 3aaa, 4100 
Bsrtk Paint Washington Hand, Bilwaaksa, atatad tkat tha I.O.A. Storsa 
kara aaa typa af aaabsruhlp, aad tkat sack atora carrlaa a fall lias 
at I.O.A. products. 
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The Oodfroy OMpaaj kaUlta • fall 11m af ahalMala protect*, lac 1*4lag 
prteaa, froaac faoda, drag*, Mata as4 grocarloa. Tka I.O.A. StarM 
•aka akaat Tit of tkalr tatal parckoMa (raa 1. 1. Golfray 4 ftooo, aka, 
la addltlM, kondlM tka koakteaplag for tka individual ataraa. la aa 
affort ta aaapata oltk tka aka la ataraa, 1. I. Oodlroy k loaa parckaaaa 
apaclolly «rappa4 kraa4 Iraa tka tear Hahlog Caapaay aa4 kaa it drop- 
dollvorod kataaaa taa koura al 1 30 t.l. m4 IiOO A.H. at tka I.O.A. 
Storoa. Acaordlog ta Hr. Oodfroy tka driver par forma tka aaaa i'aaciiM* 
m a gaaaral fralgkt driver. In a441tlaa to thla apaoial brood. all 
I.O.A. Staraa kaap at loaot tkrao athar kraa4a fraa taa untlaaal anarlM. 
At tka praaaat tiao tear Mklag Ooapaay la aaklog nix 4iffaraat typaa af 
broad aa4 too typaa al ralla fax I.O.A. ktaraa delivery. 

Hr. 0o4froy iodicotod tkat aocar4ing ta a racaat oarvay aade 
ky a Hi loaa kaa aooapapor, tka Alf kaa about 40% of tka ratall rood 
kaalaoaa la tka Hllaaukau araa. Hr. Qo4fray atata4 tka fralgkt Driver 
4aaa aat piok ap a broa4 ar4ar at tka ratall atora bat only 4aItvara 
kroa4 ar4ara aklck have kaaa pkaaod lata tka I.O.A. ollloa by tka atoraa 
aa4 tka* Mot ta tka bakary. Thla aoafllata vitk Irotkar Johoaoa'a 
atataaaat tkat tka Fralgkt Driver 4aaa pick up aa ardor at tka atora. 

Hr. Godfrey atatod fartkar taat tkora oara ao roturu* on tka special 
kraad and tkat tka drlrar parforaad oo oalaa actlritlao or uarohaadlalog 
aatlrltlM la tka otoro at all aad vae m dlffaraot fraa athar I.O.A. 
drlvero wke work far cortaga coupon 1 m aa I.O.A. wia m trucka bat 
kiraa all af tkalr kMllng daao. 


Hr. Willlaa Griffin 
Hr. nkrakoa Vaiaa 
Hr. Oarard Traaaar 
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AOREUHT 


Brt^tn 

BAKERY SALES ENIVI .13 LOCAL URIOR NO. 3^1* 

And 

WrOl ESAFE WffAh COMPANIES OP MILWAUKEE, WIS. 


TP I? AOREEMTRT, mad* and antarad Into thia 
^•7 of . 195li» by and between tha ___________ 

• hereinafter rafarrad tc aa 

-ba Employer, and tha BAKEHY SALES luOIVFRS LOCAL UNIOR FO. jtm. an 
ifflllata of tha I. B. of T. C. . & H. of A. of Mllwaukaa. 
Wisconsin. 


WITNESS I; TH 

Wharaaa both partlaa ara daalroua of preventing atrlkaa and 
loekouta and to maintain a uniform minimum acala of wages, hour# 

Mnd working condltior.a among tha mambara of the Onion, and concama, 
individuate, and eorporationa hiring and employing truck drivers, 
routa rldere, and apacial delivery drivere and to facilitate a 
paaeaful adjustment of all griavaneaa and dlaputaa which may arlaa 
from time to time batwaan tha fcteployer and hla individual employee 
In tha oeeupetlone above described, tha following condition* ara 
aat forth) 


ARTICLE I 

Secti on 1. All praaant ampioyaa covered by thia agreement 
wbe ara mambara of tha Onion on tha affective data of thia pro- 
viatmn shall remain mambara in good atanding aa a condition of 
employment. All praaant employee who ora not nmabers of tha 
Unlen on the affective date of thia provision end ell employee 
who are hired hereafter eholl become and remain members of the 
Onion in good atanding aa a condition of employment on and after 
tba thirty-first day following tha beginning of thalr employment 
or on and after the thirty-first day following tha affective data 
of this provision whichever la this later. This provision shall 
ba made and become affaetlva aa of such time that it may ba made 
and became affaetlva under tha provisions of tha rational Labor 
Relatione Act. but not retroactively. 

Sectio n 2. Whan tha Imployar naada additional help, ha ahall 
give ibi uniw equal opportunity with all other sources to provide 
suitable applicants, but the mployar ahall not be required to 
hire those rafarrad by tha Onion. 

till on 1. This provision ahall not become affective any 
earlier or to any greater extant than permitted und*r applicable 
state law. end only eftar the requirements of ateta law, if any, 

ara mat. 




AP^I'Li; II 

The Employer igrm net to discharge eny raember of the 
Onion be-u as uf un.on activities, or without Juet causa, and 
egr A «t to ralmttato rny auch member of tha Union In aacordarca 
witj tha tarns for settling any disputes between tha employer 
and tha Union as hereinafter provided. 


ARTICLE III 


Section 1. It ahall bo tha privilege of tha arsployaa covarad 
by this agraeaant to hove a Orlovance Committee of three persona 
In tha employ of sold employer appointed by tha Union, for tha 
purpose of handling disputes and difficulties. Representatives 
of tha haployer, this Coanittea, and tha taalneas Representative 
of tha Union ahall aaat whan tha aaid disputes or difficulties 
arise. However, If a party feels aggrieved with aald decision, 
suah party shall have tha privilege of appealing within ten (10) 
days from tha decision of tha Orlovance Committee to a Board of 
Arbitration aa outlined In tha aaid terms of this agreement. 

Pailuro to taka an appeal within tan (10) days shall forfait tha 
right of appeal, and tha decision of tha Orlovance Committee 
than ahall be final and binding upon both parties. 

faction 2 . Such Commlttoo ahall not be dlacriminatad against. 


ARTICLE I? 


In aaaa of a strike or lookout,"it ahall not be considered 
a violation of thia agraeaant for aaabera of this Union to refuse 
ta araaa tha picket line. 


ARTICLF V 


Tha Employer agrees to raeognlaa representatives of tha 
Bakery 8alao .Drivers Local Union lo. 34k aa tha sola bargaining 
agent In tha aettar of-wagos, hours and working conditions for 
all truck driver sals swan and routs riders'in the employ Of 1 tha 

Bapiefsr.' •*"' --- • .. .—- 


ARTICLE VI 


Section 1. It la agreed and understood that whan tha route 
of any sal as driver la cut or any part of hla trade la apportioned 
teeny other route, tha aalaa driver whose trade Is ao token 
ahall raealva na loss than hia average salary and-comrlesion 
of the past four (1*) weeks, all such weeks to ba eix-dev waako, 
and shall continue to raealva tha esaa for a period of twenty- 
a lx (26) waaka. 


Section 2. No driver shall pay for stale or returned goods. 
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AWTICLfc VII 


It: la ag-aad and undaratood that althar party to thia agraa- 
■ * -_iy request apllt In a routa or routaa or to change a 

anaa driver fro. 1 , ona routa to anothar; however, auch racuaat 
must ba sanctioned by tha Orlevenca Ccanlttee. If a party faala 
aggrieved, ha ahall he vs tha -rlvllag# of appealing to a Loard of 
Art!traticn under Artlola XAIII. 


AWICLL VIII 

It la agraad and understood that tha employer ahall ba 
aolaly raapcnalbl* for and ahall kaap racorda of all authorized 
weekly ar.d monthly charge ac ounta. lfo aalaaraan ahall paraonally 
aarry any -harga accounts. 


ART ICL* IX 


3a*tio-^l. (a) Effective May 1, 13<4, the wage seals for 
• 'll erivari shall ba Sixty-on# Dollar# H61) par weak, plua tan 
areant flJ*) cosaalaalon on all aala 1 In exceaa ~>f Two Hundred and 

. _ & » ■ ^ i A a. t «_ 


Sixty Dollars (*2b0) per weak. 


(r) tffactiv# Hay 1, 19^5. tha wage acale for salaa driver# 
•hall be Sixty-three Dollar# and Fifty Conte ('63.5*') par weak, 
pine ton percent '\Oi) cosanlasIon on all aalaa In axeaaa of Two 
Hundred and Sixty Dollar# l??63) par weak. 

(©’ Aa of May 1, 195b, tha ml. imum wage ahall ba Sixty-seven 
tcllara (#67) par weak Tor aalaa drivers, effective ilay 1, 19^5, 
thia Minima wage ahall ba lnereaaed an additional Two and one- 
hmi f Collars 0/ par weak, becoming Slxty-nlna Dollars nnd 

Fifty Canta (*u9.50) par week. 

faction 2. At. all times during tha Ufa of thia agreement 
th# tranancrt drivsrc covered under thia agreement ahall receive 
tha a ana minimum hourly rataa and alwtll have tha aair.a houra of 
wort eonditlona aa negotiated by tha f’nlon and Omer Incorporated 
for tha transport Trlvara of war Incorporated. 

Sect ion 3. At all tinea during tha life of thia agreement 
tha special daUvary driver* covered by thia agraeraent ahall 
receive th# aam* wages and have th# asm# hura of work condition# 
aa th# ah*- ping room employes receive under th# contract of thia 
Union covering th«lr aaployr-jnt. 

factional*. All route rider# shall receive a minimum of f ixty 
saven Dol 1 ara (I h 7) par weak, affective May 1, 1951*, at auch times 
aa Ihay ar# no* operating a route. Effective May 1, 1955* thia 
minieua shall ba lnereaaed an additional fwo a..d one-half Dollar* 
(#i.50) per week, bacc^sin^ lxty-ni'# oiler# and Fifty Cent* 

{#b7.50) per w#r. 


Section 5 » *>n all good* dallvarad by aped *1 delivery or 

called for, prevailing car- lesion* shall b# paid to such aalea 
dr!vara on whoa* routa* apeclel deliveries have bean mad*. 

Section t . Any employ# covered by thl# agreement now receiving 
more than the above-specified wage acale ahall not auffar a 
red' rtion tn^raln. 
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AirriCU IX (continued) 

Section 7. Whan any aalaa driver or rout* rldar &a paid on* 
day or nr ’■a in an/ one we*k, ha ahall ba paid pro rata, where a 
holiday falla our.ng tha weak, pro rata pay.nanta for that week 
ahall ba computed ua though tha holiday vara a day worked. 

faction 6. All aalaa drlvara and routa rldara ahall receive 
one-alxth (1/b) of tha guarantaa in addition to thalr regular pay 
for tha alx (6) apaalflad holldaya. 


ARTICLE X 


Tha Employer agraaa to daduet monthly from tha vagaa of aaah 
aaploya covered by thla agraaaient, upon algnad authorleatlon 
there for, auch employe'a union duaa, conalatlng of initiation 
feee. Monthly feta, and uni for* eeeeeeacnte owing to tha Union 
aa a raault of aaabarahlp therein and forvard tha aeMe to tha 
Seeratary-Treeaurar of aaid Union, or pay tha aana to any 
euthorlaed bualnaaa rapraaantatlve. 


ARTICLE XI 


It la further agreed that all aalaa drlvara, aa aoon aa 
thalr dallverlee are made, ahall ba elloved to drive in and aattla 
thalr aacounta without any unnaceaeery delay. 


ARTICLE XII 


faction 1. In tha event tha Employer raqulraa lta aalaa 
drlvara to wear uni forma, all aalaa drlvara ahall ba required to 
wear the atanderd unlforae aa provided by tha employer. Selection 
and aoat of unlforme ahall ba agreed upon by tha Employer and tha 
Orlavanca Committee rapreaantlng tha aelearaan in thalr retractive 
pleeee of employment. 

Section, 2. Tha aoat of unlforae ahall ba equally aharad by 
the employer and tha aalaa drlvaraj the employer ahall abaorb tha 
aoat of aalntenanae of the unlforme. 

faatlon 1. Unlforme ahall eonalat of troueere, Jackets, 
aapa, and etirta, for winter and euanar wear, end ahall bear tha 
union label. 

Section It. Tt la further agreed end underetood that all 
unlforme ahall ba cleaned, praaaad, and delivered by union workere. 


ARTICLf XIII 


It la agreed that aalaa drlvara ahall not make any atopa 
before $i00 a.a. or after 2i00 p.a. and auat return to the bakery 
without any unnaaaatary dalayj however, on c aturdey or daya before 
a holiday, dallverlee may ba made up to 3*30 p.ra. 
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ARTICLE XIV 


Soot ton 1. All aamloyma on tho payroll fnr ona (1) yanr 
prior ¥o nay rirat ahall ba antltlad to two (2) waaka' vacation. 

All employee on tha oayroll for tan (10) yaara or nora ahall ba 
antltlad to thraa (3) waaka' vacation. All aaaployaa on tha payroll 
for laaa than ona (1) yaar aa of hay flrat ahall, upon completion 
of one (1) yaar of aervlce, ba antltlad to ona (1) day'a vacation 
for aaah Month of aarvlaa prior to Hay flrat. For thoaa anploy#a 
ih o ara antltlad to tha thraa (3) weeko 1 vacation, tha third waak 
la to bo taken between Ootobar flrat and April flrat with a 
limitation of two para ona taking thalr vacation at ona tine, 
ftaployoa who have a a cumulated tan (10) yeara of aarvloe on or 
before April 1, 1955* or on April 1. 1956. reapactlvely, ahall ba 
antltlad to tha thraa (3) waaka 1 vacation. Vacatlona ahall bo 
paid at tha regular rata of pay and coaimlaalona. 

Section ?, Vocation period ahall ba achodulad fraai April 
flrat to“5aloSer flrat of each yaar. 

Saetlon 3. Drlvara ara to pick thalr vaoatlon parlod by 
order of aanlorlty. Tha haaployar ahall detoralno tha number 
■an who nay taka vacatlona In any ona waak with a minimum of 
drlvara being allowed to taka thalr vacation In any waak. 
Arrengeotant of vacation parloda ahall ba roada with tha approval 
af tha employee affected. 

faction U. If tha driver raalgna or la dlachargad without 
having had an earned vocation, ha ahall receive hla vacation pay 
equal to tha avorogo aelary and coaaalaalon paid tha loot two waaka 
•f hla aarvlaa, oxooptlng route rldara who ahall ba paid route 
rldara' pay. 

Soatl on 5. Each aalaeman and route rldar will bo granted 
twelve" f 4 ! ?’ oaya off par yaar with full pay and coealaalon In 
addition to thalr regular achodulad vacation and holldaya. If 
an employe raalgna or la dlachargad from tha employ of tha 
Employer before Hay flrat without having had a day off for each 
month of employment In tha currant work year, ha ahall receive 
ona day'a pay for each calendar month worked after Kay flrat of 
auah year. If a now employe worka laaa than two calendar nontha 
and leavee tha employ of tha I mployar, ha ahall not ba antltlad 
to any earned doyo off. If tha employe worka more than two 
oolevidor montba, ho ahall have earned tha equivalent of ona day 
for each moath worked retroactive to tha flrat of tha month which 
la oloaoat to hla data of employment. Tha daya off to bo granted 
by nenogement aa manego.oent doalror. 

Soatlon b. It la agreed that If a holiday or a day off falle 
during a aalaa drlvor'a vacation, ha ahall receive another day off 
or a day'a pay which would ba or.o-olxth (1/b) of hla regular 
pay and cammleaion In lieu of hla day off, or one~flfth (1/5) of 
hla regular pay and commlaalon on a flva-day waak In lieu of hla 
day off. 


ARTICLE XV 

Section 1. It la agreed by tha Union that any driver wlahing 
Vo quit r.la pooltlon muat give hla Employer ona waak'a notice. 
Upon rmcolpt of auch notice, tha .-mployar ahall notify tho Union 
In writing Immediately. 
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ARTICLE XV-eontlnued 

Section 2. The Employer mey discharge or lev off e driver 
for eeuee by giving one week'e notice In writing to the Union 
etetlng the reeeon for the dlecherge or leyoff. No written notice 
le required In e oeee of Intoxication or dlehoneety. The eeld 
driver mey evell hlmeelf of Article III end Article XXIII If he 
tekee leeue with the ectlon of the Employer In discharging him or 
leylng him off. 

S ecti on 3. Seld driver ehell be entitled to work out one 
week onHTla route or receive one week'e pey Including eelery end 
eoiLuleelon, except where dlemleeel la for dlehoneaty or lntoxl¬ 
cetlon. 

Section U. In ceae of alckneaa or abaanee through no fault 
of hi a own, aeld driver ehell be given hie aeaie route on return 
to work. 

Section 5. In ceae the Employer reduce a hie force, the laat 
man hired ehell bo the flrat laid off. When lncreeelng the force, 
the laat men leld off ehell be the flrat rehlred. In the event 
routea are open, the leat men laid off ehell be the flrat men 
rehlred for eeld route If he etlll la available. 


ARTICLE XVI 


Eech aalea driver ehell furnlah the Employer e ceah bond not 
oxaoedlng One Hundred Dollere (‘*100) which bond ehall be hendled 
In the meatier provided for In Section 331.1*1 of the Wleconaln 
Stetutea of 1937. Present aalea drlvera who have not depoelted 
their requlrod bond et the time of execution of thle contrect 
ehell be required to depoalt with the Fmployer One Doller ('1) 
per week to bring euch bond up to the required emount, unleae 
otherwlaa mutually agreed. 


ARTICLE XVII 


Section 1. It le further agreed by the uvployer that drlvera 
will hot be eeked to make any written or verbal contrect whetaoever. 

Sactlon 2. The Union egreea not to allow any aalea drlvar 
of thalr organisation to do work on the same territory on which 
ha hea orevloualy worked for e competitor for ■ period of Twenty- 
six (26) weeke, unleae hla aarvlcea have been terminated by the 
Employer. 


ARTICIE XVIII 

Unde* no conelderetlon ehell aalea drlvera work on Sunday, 
New Year's Day, Decoration Day, Fourth of July, Labor Day, 
Thanksgiving Day, or Chrlatmea Day, unless ao sanctioned by the 
Union, Deliveries mey be made only to hotels, restaurants, and 
amusement parka on these deyaj these deliveries to be delivered 
by apeelel delivery men only. In the event V-J Day la declared 
e national legal holiday, this article of the contrect may be 
re-opened for further negotiations. 


i 
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AW TICLE XIX 


Tha laployar agraaa to laaue dally duplloata ordar ahaata 
ta aalaa driver*, or ta have a ayataa that ia aatlafaetory to 
the Union. 


AR TICLE XX 


Section _1. Tha Laployar agraaa that ha will not raqulra hla 
aaloa ■frivora to naka aurveya. 

Section 2 . Tha Laployar agraaa that ha will not raqulra hla 
aalaa°driver* to attand aora than ona aaatlng par aonth unlaaa 
aanaant la flrat obtalnad froa tha Union to hold additional 
aaatlnga. Tha Employer furthar agraaa to poat a notloa forty- 
alght TUfl) houra ©afora holding any auch meeting. 

Saotl on 1. Tha Employer agraaa that ha will not raqulra hla 
aalaa drivera to handla aora than thraa placaa of edvertlelng par 
atora over a nlnaty-day parlod, provided that no aalaa driver 
ahall ba raqulrad to handla o»ar flftaan placaa of advertlelng 
par day, but nona la to ba handlad on Mondaya or Saturdaya or a 
day bafora a holiday. It la furthar undaratood and agraad that 
all auah edvertlelng niuat baar tha union labal whenever aaaa la 
proaurabla. In tha event tha Employer wlahaa to handla In axcaaa 
of thraa plaaaa of edvertlelng par atora over a nlnaty-day parlod, 
tha Laployar ahall have tha right to handla or plaea auah edvert- 
lalng through a apaclal nan othar than tha ragular routa nan. 

Thaaa nlnaty-day period* ahall ba apaelflad aa followa: 

January, February, March; April, May, Juna; July, Auguat, 
September; Oetobar, November, Dacanbar. 

Section U . It la undaratood and agraad that tha ' mployer 
will KnatalY and Maintain officiant haatara in country trucka. 


ARTICLE XXI 


It la agraad by and batwaan tha partlaa to thla agreement 
that tha r-aployar will give tha banafita of tha Selective Training 
and Service Aot of 1%0 to all of tha amployaa covered by thla 
agraanant. If aald Act la amended and provlalona ara nada nora 
favorable to tha employe, than auch nora favorable condltlona 
ahall apply. 


ARTICLE XXII 


Sactlon 1 . It la agraad by tha Employer that tha bualnaaa 
repreaentatlve of aald 1'nlon ahall have fraa accaaa at all tlaea 
during working houra to loading platforna da far aa tha ahi pping 
room door of tha . ■nployer; provided, however, that tha bualnaaa 
repreeartetive ahall not at any tina intarfara with anployaa or 
lntarrupt thalr work. It la furthar agraad that aald Union 
ahall have tha right to poat noticaa ragarding maotinga and othar 
aettera portainlng to union affalra on tha Employer*a bullatln 
board. 

Sjetlon 2. It la dlatlnetly undaratood and agraad that tha 
Employer or hi a inauranca carriar la haraby and will ba haraaftar 
abeolved froei any claim for lnjurlea auatalnad by tha bualnaaa 
reproaentetlve of tha Union on tha praialaaa of tha Employer during 
tha Ufa of thla agreement. 



A RTICLE XXIII 

In eaaa any dlapute *>r mlounderotandlng arlaaa which cannot 
ba adjuatad bj conciliation batwaan tha two partiaa to thia agree¬ 
ment, than tha aaaa ahall ba referred by either party to a Board 
of Arbitration conaiating of ora member to bo appointed by tha 
Daployar and one member by tha Union, aueh mmnbar to bo appointed 
within four doya after aithar party damenda arbitration. If thoao 
two cannot arrive at on eadoabla adjustment, a liat of five nemea 
ahall ba aubmlttod by the Director of the Federal rtedlotlon and 
Conciliation Service. Tha Union ahall atrlke off two nemea on! 
the Laployar ahall atrlka off two naaae within a period of ton 
doya. Tha naaa renaming on thia liat ahall than ba the poraon 
ehoaon to ba tha official arbitrator. Tha arbitrator ahall^ba 
appointed froa thia area. Ho ahall ba paid the majtimum of '100 
par day. Thia Board of Arbitration, conaiating of throe membera* 
ahall aieot within alx doya after thalr aoloctlon, and their flndlnga 
and daelalon ahall ba binding on both partiaa to thia ogreaaont. 

It la further agreed by both partiaa to thia agreement that no 
atrlka or lockout ahall oocur while thia arbitration la ponding. 


ARTICLE XXIV 


Thia agreement ahall become effective Hay 1, 195U* and 
continue in full force and affect to Hay 1, 1956. and ahall ba 
renewed for ona-yaar periods from year to year thereafter, 
provided, however, that either party may terminate thia agreement 
on April JO, 1956, or any onnlvaraary thereof by giving alxty 
(60) doya 1 notloo in writing of hla dealra to terminate prior 
to oold April 30, 1956, or aixty (60) dayo prior to any ennlvaraary 
thereof. 
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Id preaent regotlatlona the Union aought ta lncluda auper- 
aiaora In tha araa «.* collective bargaining. Tha 1 nployara took 
tha poaltion that aupvrvlaora wara part of aanageaant and aa audh 
ara excluded froa tha reela of eollaetlaa bargaining. 

In ordar to raaeh a aettlaroent and without conceding that 
eupervlaora would ba bargained for, it wee agreed that during tha 
tera of thla agrecaent, ahould a reduction In tha aalea aupar- 
vieory force becoae neceaaary, aalea aupartlaora will ba laid off 
In accordance with aupervlaor'a aanlorlty. A aupervleor ao laid 
off aay azarelaa hla avnlorlty In bidding on aal«a routaa; 
■oroovar, aalea eupervlaora a ha'll not ba dlachargad without propor 
aauaa and or prior conaultatlon with tha union raprweentatlve■ 

T* the event a dlaegreeaant arlaaa aa to the cruae of dlacharga, 
the matter will ba referred to arbitration. 

fur tha racra, It la undaratood that tha rataa of pay of aalea 
eupervlaora will not ba reduced during tha tarn of tha praaant 
aalaa drlvara 1 agraaaant. 


Signed thla 


day of 


1951 *. 
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